Dyer Street School – 2001

Personnel Questionnaire – Midyear

Please return in the attached envelope, to Denise by Wednesday 27 June.

This questionnaire is concerning ____________________________ (Name)

This questionnaire is being completed by
self

colleague

Principal






(please circle)
My position on the staff

teacher

support staff






(please circle) 









Never

Sometimes

Always








1
2
3
4
5
6

Communication

1. Has positive and constructive relationships with

1
2
3
4
5
6

parents.

2. Discusses problems with other staff directly

1
2
3
4
5
6

3. Keeps management informed on all major issues

1
2
3
4
5
6

regarding self, students, staff and parents

4. Uses the relevant communication channels of the

1
2
3
4
5
6

school.

5. Encourages connections between families, communities
1
2
3
4
5
6

And the school

6. Shows an awareness of, caters for and respects

1
2
3
4
5
6

varying learning styles and personality types.

7.   Shows feelings of being valued



1
2
3
4
5
6

Environment

1.   Creates a pleasing environment where students are
1
2
3
4
5
6

having fun.


2   Creates an environment which is  emotionally 

1
2
3
4
5
6

safe and caring



3.   Creates an environment which encourages 


1
2
3
4
5
6

learning

4.   Shows care and conservation of resources


1
2
3
4
5
6

5.   Exhibits a pride in work environment


1
2
3
4
5
6


6. Encourages the transfer of skills to new and changing
1
2
3
4
5
6

situations.

7.   Creative in the use of environment and resources

1
2
3
4
5
6

Attitude

1.   Is open to change





1
2
3
4
5
6

2.   Encourages enjoyment and positive attitudes to learning
1
2
3
4
5
6

3. Shows consideration and respect for students, parents
1
2
3
4
5
6

and other staff

4. Models the agreed values, beliefs and practices of the
1
2
3
4
5
6

School

5. Actively promotes the school, basing practices on
set
1
2
3
4
5
6

policies and procedures.



6.   Incorporates creative, caring and critical thinking

1
2
3
4
5
6









Never

Sometimes

Always









1
2
3
4
5
6
7.   Shows a commitment to staff loyalty and confidentiality
1
2
3
4
5
6

Responsibility

1.   Follows through on issues




1
2
3
4
5
6

2.  Gives full consideration to all components of job

1
2
3
4
5
6

3.  Shows initiative





1
2
3
4
5
6

4.  Meets deadlines set by self, and others


1
2
3
4
5
6

5. Helps learners develop good self-esteem and the

1
2
3
4
5
6

confidence to cope with challenges.

6. Encourages self-responsibility for learning, actions,
1
2
3
4
5
6

choices and personal independence. 


7.   Reflects on own practice




1
2
3
4
5
6

Areas in which you would like to commend this person.

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Areas in which you would like this person to develop.

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________________________________________________________________________________________________

